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Demographics




Response Rate

3.50% 3.33% (n =100)

3.00%

Meth I
2.96% (n = 88) ethodology
2.47% (n = 59) : :
2.50% SIOP members who did not renew their
membership by June 30t 2021 or June
2.00% 30th 2022 were surveyed by the SIOP
Membership Committee Survey
1 50% 1.67% (n = 39) Subcommittee between June 6" to June
19, 2023.
1.00% 59 people responded to the survey.
0.50%
0.00%

2020 2021 2022 2023
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Which of the following describes your most recent

membership status?

N =59
Fellow . 2%
0% 5% 10% 15% 20% 25% 30% 35% 40% 45%
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How long were you a member of SIOP (including time

as a Student Affiliate)?

tyeor | 7
25 years | ;7
610 years | <
11-15 years _ 10%
16-20 years || GGG 7
21+ years | 0

0% 5% 10% 15% 20% 25% 30% 35% 40%
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Membership Status & Tenure

Member

Student Affiliate

Associate

Retired

Fellow

0% 5% 10% 15% 20% 25% 30% 35% 40%

m1year m 2-5 years m6-10 years 11-15 years 16-20 years m 21+ years

45%
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Which of the following best defines your race or

ethnicity? Select all that apply.

American Indian or Alaska Native 0% N

53
Asian |G 2%
Black or African American |G 13%
Hispanic, Latino/a/é, or Spanish | 6%
Middle Eastern or North African 0%
Native Hawaiian or Other Pacific Islander 0%

Other I} 2%

Prefer not to respond | N 11%

White | 59%

0% 10% 20% 30% 40% 50% 60% 70% SI@P



Which of the following best defines your current

gender identity? Select all that apply.

Genderqueer, nonbinary, or genderfluid = 0%

Other 0%

Prefer not to respond - 8%

0% 10% 20% 30% 40% 50% 60%
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Reasons for Leaving




Please indicate the primary reason you decided to

discontinue your membership.

The cost of SIOP dues is too high. 17% N =58
| no longer work in the I-O field. 12%
| simply forgot to renew / haven't gotten around to renewing my membership. 10%
| have retired. I 0%
The SIOP membership benefits were not meeting my needs. I 10 %
| only joined to attend the annual conference at a discounted rate. I 0%,
| believe SIOP places too much of a focus on academic members and issues vs. practitioner. I 7%
| am not clear what the SIOP benefits are for me. N 5%
My organization or employer does not fully or partially fund my membership. I 3%
| am unhappy with the direction SIOP is going as an organization. I 3%
| chose to join or continue membership in other associations instead of SIOP. I 3%
My organization or employer does not endorse or value my participation in SIOP. I 3%
Other (Please specify):Currently on disability from university. I 2%
Other (Please specify):The resources are not what | need I 2%
Other (Please specify):I'm no longer interested in the field I 2%
0% 5% 10% 15% 20%
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Membership Status & Primary Reason for Leaving

The cost of SIOP dues is too high. 2% 16% N = 58
I no longer work in the I-O field. 2%

The SIOP membership benefits were not meeting my needs. 5%

| simply forgot to renew / haven't gotten around to renewing my membership. 7%

| have retired. 5% [ 5% |

| only joined to attend the annual conference at a discounted rate. 7%
| believe SIOP places too much of a focus on academic members and issues vs. practitioner. 2%
| am not clear what the SIOP benefits are for me. 5%

My organization or employer does not fully or partially fund my membership. 2%
My organization or employer does not endorse or value my participation in SIOP.
| chose to join or continue membership in other associations instead of SIOP. 2%
| am unhappy with the direction SIOP is going as an organization. 2%
Other (Please specify):The resources are not what | need 2%
Other (Please specify):I'm no longer interested in the field
Other (Please specify):Currently on disability from university. 2%

0% 5% 10% 15% 20%
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Please indicate any additional reason(s) you decided

to discontinue your membership (check all that apply).

The cost of SIOP dues is too high 36% N =50
I am not clear what the SIOP benefits are for me. 34%
The SIOP membership benefits were not meeting my needs. 34%
My organization or employer does not fully or partially fund my membership. I 06 %
| simply forgot to renew / haven't gotten around to renewing my membership. I 6%
| believe SIOP places too much of a focus on academic members and issues vs. .y,
practitioner. ()
My organization or employer does not endorse or value my participation in SIOP. I 10°%
| chose to join or continue membership in other associations instead of SIOP. I 3%
I no longer work in the I-O field. I S°
Other I 6%
| only joined to attend the annual conference at a discounted rate. I 6%
[ have retired. I 4%
| am unhappy with the direction SIOP is going as an organization. I 2%
| believe SIOP places too much of a focus on practitioner members and issues vs. 0%
academic. °
0% 5% 10% 15% 20% 25% 30% 35% 40%
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Is there anything more you want to say about your

reason for not renewing?

Topic Example Count
LS “I could not understand the VALUE of continuing my membership...” 5
Benefits / Value gmy P
Cost “June is a bad month for remembering renewal, especially when other organizations 4

use the calendar year.”
Focus on “Not a lot of activities during the year, limited benefits for non-academics, primary focus 5
Academics on and for academics.”

2

Change in Career “I'm not working in the field.”

*Some comments had multiple categories; topics with single examples are not shown
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Do you plan to rejoin SIOP in the future?

N =53
| plan to rejoin within the next year. _ 9%
| plan to rejoin at some later point in the future. _ 25%
| am unsure at this time. 38%

| do not plan to rejoin. 28%

0% 5% 10% 15% 20% 25% 30% 35% 40% SI@P



Please explain your intentions to rejoin or not rejoin in

the future.

Topic Example Count
“I would like to join, but | am not sure if | would want to pay the high cost. | am sure the

Cost L , : : . ., 8
price is only going to go higher and | do not want to get caught into the rising price.

Lack of “If I can clearly understand the value and see real benefits to being a member, then ['ll 4

Benefits / Value  rejoin.”

Conference The p.rlm?ry benefit is attending the annual conference, so | typically renew if I’'m 3
attending.

Retired “Retired. Don't work in field anymore. Age 79.” 2

Career change “Job search.” 2

*Some comments had multiple categories; topics with single examples are not shown
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Membership Status & Rejoining SIOP

N =53
Member 4%,
Student Affiliate 4%
Associate 6% A 4% 2%
0% 5% 10% 15% 20% 25% 30% 35% 40% 45%
m | am unsure at this time. m | do not plan to rejoin.
m | plan to rejoin at some later point in the future. | plan to rejoin within the next year.
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What could SIOP do, or stop doing, that would make

membership more appealing to you?

Topic Example Count

More Practical

Applications More practical application. Less academic. 5

“Bring done the price so that everyone who is in the I1/O Psychology field can be a part.
Cost | can't see how anyone can afford to pay such high cost on top of their student loans or 3
even attending your expensive events.”

Additional

“Offer more free webinars for members.” 4
Resources

More Benefits “Not sure what are my benefits if I'm not going to the conference.” 2

*Some comments had multiple categories; topics with single examples are not shown
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